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PROGRAMME OBJECTIVES

This course provides skills and knowledge related to the effective management of people and organizations. It aims at two
different types of managers. First, it provides a general management education for those with the responsibility for managing
people and organizations, with subjects covering organizational behavior, strategic management, international business,
leadership, and negotiation and conflict management. Second, with an appropriate choice of individual research topics, such as
human resource development, pay and benefits, and it provides a thorough professional tfraining for those seeking specialist

careers in human resource monogement

INTENDED LEARNING OUTCOMES (ILO)

The ability to apply the key principles of people
management in problem solving situations.

The ability to possess in-depth knowledge and skills in
their area of study and be able to apply their
knowledge and contribute to professional human
resources business partner.

The ability to adopt a critical perspective on theory
and research, and support the application of learning
to students’ work environments.

The ability to utilise a variety of theoretical and
research approaches in order to systematically and
creatively deal with complex issues in the study and/or
practice of HRM.

The ability to recommend concerning arrangements for
the organisation and delivery of people management
services, including ways of assessing the contribution of
people management to organisafional success.
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CEF Course Code: 33K157887

This course has been included in the list of reimbursable courses under the
Continuing Education Fund

This course is recognised under the Qualifications Framework (QF Level 6)

DATE 20/6/26 | 27/6 | 18/7 | 25/7 |
1B/8  |o22/8 | 129 | 19/9 |
1010 | 1710 | 7m0 1am |
512 | 1212 | 21127 |

TIME  10:00 - 18:00

VENUE PolyU Hung Hom Bay Campus |
PolyU West Kowloon Campus | PolyU Main Campus

MEDIUM OF INSTRUCTION
Cantonese supplemented with English
EQF/V Birg

COURSE FEE  $32.000 » $28,000

ﬁEm“ QF Level 6
Cluallications (QR Registration No.: 23/001130/L6)
Framework Validity period from13 November 2023 to on-going
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ENTRY REQUIREMENTS
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(o) hold a bachelor’s degree in areas of Sciences, Humanities,
Social Sciences, IT or Business, or equivalent, awarded by a
recognized institution; OR

(b) (i) hold an Associate Degree or Higher Diploma awarded by a
recognized institution in the same areas listed in (a); and
(i) have at least four years of recognized professional experience;
OR

(c) normally aged 27 or above, with other post-secondary
qualifications and at least 6 years of work experience in industry,
commerce or public administration, including 3 years in a
managerial capacity, will also be considered.

Applicants do not possess the above entry requirements will be
considered on case by case basis. These applicants are required to
attend an admission interview for better understanding of their goals
and experiences.
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PROFESSIONAL RECOGNITION

Students who have successfully completed the course, and fulfilled
other requirements, are eligible for applying the membership of
Association for Talent and Management Development (ATMD).
Approval is subject to the final decision of ATMD.

CERTIFICATION

Students who have passed and completed the assessments, and
aftended at least 70% of the course will be presented with a
Professional Certificate awarded by PolyU SPEED.
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