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® Comprehensive Curriculum: Gain in-depth knowledge of talent management, covering key areas such as global talent acquisition,
workforce analytics, and employee engagement.
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® Contemporary Issues Focus: Address modern challenges in HR and talent management, including the integration of emerging
technologies, ESG initiatives, and sustainability practices in workforce strategies.
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* Integration of Digital Tools and Technology: Develop expertise in HR analytics, Al applications, and digital transformation to enhance
decision-making and improve organisational performance.
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* Global Perspective: Explore talent management practices across different cultural and organisational contexts, preparing graduates
for leadership roles in a globalised workforce.
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Programme Basic Information iREEEF T H

Commencement Date: September 2026 Entry

Duration of Study: FFIEALE : 2026 & 9 AFF
1 year (Mixed-mode Full-time) / 2 years (Mixed-mode Part-time)
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Programme Structure iRE2 4

Students are required to complete 11 subjects for a total of 31 credits with satisfactory results as well as passing an e-learning course (non-credit
bearing) to fulfil the National Education Requirement in order to obtain a master's degree.
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Compulsory Subjects (all 9 subjects; 3 credits each unless otherwise specified) Elective Subjects” (any 2 subjects; 3 credits each)
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eAcademic Integrity and Ethics in Business and Hospitality Management (1 credit%53) * Coaching and Talent Psychometric Tests

* Applied Industrial-Organisational Psychology for Talent Management * ESG and Sustainability in the Digital Economy

* Al, Analytics, and Digital Transformation for Talent Management * Negotiation Strategies for Conflict Resolution

* Contemporary Issues in Talent Management * Strategic Communication for Leaders

e Corporate Strategy and Sustainable Leadership * Strategic Learning and Development

* Employee Engagement, Well-being and Retention Strategies ¢ Talent Management in China

* Global Talent Management Strategies * Workplace Diversity and Inclusion

* Performance and Reward Management # Offering of any elective subjects is subject to sufficient enrolment.
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Career Prospects &A%

* Graduates will be well-prepared to take on senior HR roles, such as Talent Acquisition Manager, HR
Business Partner, or Workforce Planning Specialist.
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Graduates can leverage skills in workforce analytics and digital transformation to provide data-driven
solutions for complex organizational challenges. Thus, they can pursue roles in companies developing
or implementing Al-driven HR solutions, HR software platforms, or digital workforce management tools.
b AERHZAFTHA QDT SHRDEEREE  AEXRNALRSREBESDABRGE - At » (]
AMERFHFARERATEREADRBERRERNDL - ADTRBEFEE  IPBHFTHHEETIR
HYAER KL
® Careers in multinational corporations managing diverse workforces, expatriate assignments, and global
mobility strategies.
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Entrance Requirements AZEX

* Holders of a recognised bachelor's degree, or an equivalent qualification in business or human resource management.
BEATHELIA D RRERF LR UBEERT -
* Non-degree applicants with professional qualifications and relevant work experience will also be considered.
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For details of entrance requirements, please visit the programme webpage.
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Programme Leader iR i2 5%

Dr Jonathan Kwok 383 ig 1
BBA, MPhil, PhD (City H.K.)

For more information,
please contact:

?gTﬁEQ ' i%ﬁ*% . @ 3746 0090 @ jonathan kwok@cpce-polyu.edu.hk

Enquiries =if PolyU West Kowloon Campus F#E T X$# BN ERE
- 9 Hoi Ting Road, Yau Ma Tei, Kowloon, Hong Kong

@ 3746 0900 @ cpce.ar@cpce-polyu.edu.hk EEN BRSS9 2

The School reserves the right to update the contents of this programme brochure and to change or withdraw programmes or subjects described here.
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